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Human Resources and Ressources humaines et
Social Development Canada Développement social Canada

Deputy Minister Sous-ministre

Mr. Kevin Page DEC 02 2010

Parliamentary Budget Officer

Office of the Parliamentary Budget Officer
Library of Parliament

Ottawa Ontario

K1A 0A9

Dear Mr. Page:

| am writing in response to your letter of November 22, 2010,
requesting a copy of Human Resources and Skills Development Canada’s
(HRSDC) comprehensive human resource development plan.

HRSDC has adopted an integrated approach to business
planning and priority setting. The Department brings together each of its
business lines and enabling functions, such as Innovation, Information and
Technology, Human Resources Services and Finance, in articulating
coherent and integrated business and management priorities and making
informed budget allocation decisions. One of our key planning deliverables,
the departmental integrated Business Plan outlines who we are as a
department and what our priorities are, including ou- human resources
management priorities.

The Business Plan is available at the following internet address:
http://www.hrsdc.gc.ca/eng/publications_resources/dprfindex.shtml.

Should you require additional informat-on, please contact
Véronique Gaudreau at 819-953-1263.
Yours sincerely,

lan Shugar-

c.c.  Mr. Rick Stewart, Assistant Secretary to the Cabinet
Privy Council Office, Liaison Secretariat for Mazroeconomic Policy
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